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The Whitechapel Gallery is proud to offer a diverse portfolio of work 

placements including Traineeships, Apprenticeships, and a work-

based training element of our MA course, Curating the Contemporary.

With hundreds of graduates competing for a small number of paid 

entry level positions each year, Whitechapel Gallery Traineeships and 

entry routes into the Arts and Heritage sector.

Working alongside permanent team members has given Trainees 

the freedom to explore their interests and to develop their roles 

accordingly, resulting in new initiatives and ways of working which 

have been of value to the Gallery.

Work-based placements develop strong relationships across teams, 

improving cross-departmental communication and strengthening 

organisation.

Apprenticeships and Traineeships enable the Whitechapel Gallery to 

widen the variety of candidates applying for roles.

For example:

100% of Trainee alumni said that 

would not have been able to take 

up this opportunity without a 

funded bursary. 

33% of Trainees across 5 years 

identify as Black and Minority 

Ethnic (BME), compared to 17% of 

existing staff.

Trainees and Apprentices 

work across 6 departments 

activities:

• Communications

• Development

• Education

• Exhibitions

• Operations

• Visitor Services
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Whitechapel Gallery apprenticeships are for non-graduate candidates, 

and the placements consist of 80% on-the-job training, and 20% 

and are paid a starting salary of £10,800.

The taught element of Apprenticeships takes place with local 

providers and is usually fully subsidised, providing an invaluable 

opportunity for young people to earn while they learn.

Since 2011, the Whitechapel Gallery has employed 10 Apprentices.

Two Apprenticeships have been generously supported by Tower 

Hamlets council with £17,000 bursaries; others have been salaried by 

the Whitechapel Gallery.

The ‘Skills for the Future’ Programme, funded by the Heritage Lottery 

years. Year-long Traineeships give successful candidates the skills 

they need for a career in the arts.

Immersive on-the-job training, essential to future employers, is 

to the sector and differentiating the graduating Trainees from their 

competitors.

‘Skills for the Future’ host organisations develop bespoke and 

comprehensive training programmes. At the Whitechapel Gallery a 

successful model has been honed over 5 years and is ready to be 

utilised for future programmes.

Traineeship components:

On the job training with dedicated 

line management supervision

Work-based accreditation, 

‘Diploma in Cultural Heritage’

Workshops with senior 

management team members

A mentoring programme

External visits to arts and heritage 

organisations



 

  

 


